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Employment and Emploi et
Social Development Canada Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION
Federal Contractors Program

As per Appendix D — The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ee-eme@hrsde-rhdce.ge.ca.

I, the undersigned, on behalf of (legal name of organization) Tiree Facility Solutions Inc. (hereafter referred to
as “the organization”) and (Agreement to Implement Employment Equity number) 10000466, agree to the following
statements:

1. T'have the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

2. 1 am making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.

3. Iam therefore requesting an extension until (date) December 15th, 2019 for the following reason(s):

(Please describe) We recently experienced an emplovee change in our Human Resources
department which is responsible for providing the data for the subsequent assessment due on
November 19th, 2019. Unfortunately this change has meant that our capacity to meet our
daily Human Resources activities and the opportunity to focus on delivering the information
required for the assessment has been greatly reduced. We therefore respectfully request an
extension which would allow us to focus on this very important initiative in a manner that it
deserves.

4. As a senior official of the organization, I hereby declare that all of these statements are correct to
the best of my knowledge, and I am requesting an extension.

Name: Valerie Allen Position Title: Chief Operating Officer
Email address: vallen@tiree.ca

Telephone number: 613-794-6908

Business address: 1050 Morrison Drive, Suite 200, Ottawa, ON K2H 8K7
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From: Yakibonge, Ntambwe N [NC] On Behalf Of EE-EME

Sent: October 15, 2019 1:47 PM

To: 'vallen@tiree.ca' <vallen@tiree.ca>

Cc: Margaret Grechuta <mgrechuta@tiree.ca>; 'Natasha Palmer' <npalmer@tiree.ca>

Subject: Extension to Submit Federal Contractors Program Compliance Assessment Information -
10000466

Good afternoon,

You have requested an extension to submit your organization’s information for the compliance
assessment under the Federal Contractors Program beyond the initial deadline set by the Labour
Program of Employment and Social Development Canada.

As requested, we hereby grant you an extension until December 15, 2019.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at:

se-aemeihrsde-rhdec.go.ca.

Equipe de I'équité en emploi / Workplace Equity Team

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsdc-rhdcc.gc.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca

Un espace collaboratif pour les employeurs! Joignez-vous au Forum de l'équité, la diversité et
I'inclusion en milieu de travail (FEDIMT) en ligne. Envoyer-nous un courriel pour vous joindre!
A collaborative space for employers! Join the online Workplace Equity, Diversity and Inclusion
Forum (WEDIF). Send us an email to join!

From: Natasha Palmer <npaimer@tiree.ca>

Sent: October-15-19 11:37 AM

To: Yakibonge, Ntambwe N [NC] <maurice vakibonge @labour-travail.gc.ca>
Cc: Margaret Grechuta <mgrechuta @tiree.ca>

Subject: RE: Government of Canada Agreement 10000466 (Tiree Facility Solutions Inc - November 19,

2019 Assessment Report)

Good morning Mr. Yakibonge,

Thank you for your prompt response to our email. As requested, please see the attached completed

extension request form. We look forward to hearing from you.

007715



Best regards,

Natasha Palmer
Manager, Human Resources

Tiree Facility Solutions Inc.
1050 Morrison Drive, Suite 200
Ottawa, ON K2H 8K7

M. 613.222.3667
T.613.222.2460

F. 613.820.2867
npalmer@tiree.ca
www.tiree.ca

From: maurice vakibonge ®@iabour-travail.gc.ca <maurice vakibonge @labour-travail.gzc.ca>

Sent: Tuesday, October 15,2019 7:15 AM

To: Natasha Palmer <npaimer@tiree.ca>

Cc: Margaret Grechuta <mgrechuta @tiree.ca>

Subject: RE: Government of Canada Agreement 10000466 (Tiree Facility Solutions Inc - November 19,
2019 Assessment Report)

Good morning Natasha,

Thank you for your email.

Please find attached an application for requesting an extension. The application must be signed by a
senior official of your organization (CEO, President or vice-president or authorized manager). Please
complete the form and return it to us at as soon as possible.

If you have any questions, please do not hesitate to contact me.

Kind regards,

Maurice Ntambwe Yakibonge

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
Maurice.Yakibonge @labour-travail.gc.ca / Tel.: 819-654-6099

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
Maurice.Yakibonge @labour-travail.gc.ca / Tel.: 819-654-6099

Un espace collaboratif pour les employeurs! Joignez-vous au Forum de léquité, la diversité et
I'inclusion en milieu de travail (FEDIMT) en ligne. Envoyer-nous un courriel pour vous joindre!
A collaborative space for employers! Join the online Workplace Equity, Diversity and Inclusion
Forum (WEDIF). Send us an email to join!
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From: Natasha Palmer <npalmer@tires.ca>

Sent: October-11-19 5:15 PM

To: Yakibonge, Ntambwe N [NC] <maurice vakibonge @labour-travail.gc.ca>

Cc: Margaret Grechuta <mgrechuta @tiree.ca>

Subject: RE: Government of Canada Agreement 10000466 (Tiree Facility Solutions Inc - November 19,
2019 Assessment Report)

Good afternoon Mr. Yakibonge,

Thank you for your email notification dated October 1%, 2019 advising Tiree Facility Solutions Inc. to
submit a subsequent compliance assessment in order to evaluate our organization’s Employment Equity
progress.

Tiree has recently experienced some movement within our Human Resources department (we lost a
resource) and meeting the November 19", 2019 deadline would prove to be difficult for our existing
team. We would therefore appreciate an extension to December 15", 2019. | would welcome an
opportunity to discuss directly with you in more detail.

Thank you in advance for your consideration.
Respectfully,

Natasha Palmer
Manager, Human Resources

Tiree Facility Solutions Inc.
1050 Morrison Drive, Suite 200
Ottawa, ON K2H 8K7

M. 613.222.3667
T.613.222.2460

F. 613.820.2867
npalmer@tiree.ca
www.tiree.ca
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GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Tiree Facility Solutions Inc. (certificate # 10000466) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2015-12-14 to 2019-12-05

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
- . Tempora
Full-time Part-time POTalY  of Employees Full-time Part-time Temporary Employees
. Ottawa -

Ontario 174 0 0 174 Gatineau 174 0 0 174
Total Employees in Canada 4 174 Total Employees in Canada 4 174
007718




Smployment and Social | Smplol ot Develon Tiree Facility Solutions Inc. (certificate # 10000466) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2015-12-14 to 2019-12-05

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Senior Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Y ied
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FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario

Reporting Period 2015-12-14 to 2019-12-05

Tiree Facility Solutions Inc. (certificate # 10000466)

Form2 A

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 2 of 2
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Employment and Social  Emploi &t Dévelopy Tiree Facility Solutions Inc. (certificate # 10000466) Form3 A

Dhewelopenent Canasds sneial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Ontario

Reporting Period 2015-12-14 to 2019-12-05

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 17

4 77 97 2 2 5 4 1 32 13 19

Page 1 of 1 CaIla §§io7721



Emgloyrment and Social ol i st Dwelapg Form4 A
Development Canad social Canada Tiree Facility Solutions Inc. (certificate # 10000466)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Ontario
Reporting Period 2015-12-14 to 2019-12-05

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 75 49 26 1 1 4 4 16 10 6
Professionals 26 13 13 6 2 4
Semi-Professionals and Technicians 42 20 22 1 1 2 1 1 8 4 4
Administrative and Senior Clerical 48 7 1 6 6
Personnel
Intermediate Sales and Service 1 1
Personnel

it NimbtotEmploversiives | 0 we| 0 0w| el o o 0200 | 0§ 8 4 8 @6 @
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Employrment and Sueial " i st Dwelapg
Devslopment Canade  sseled Canads Tiree Facility Solutions Inc. (certificate # 10000466)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Ontario
Reporting Period 2015-12-14 to 2019-12-05

Form 5 A

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 5 3 2
Middle and Other Managers 13 6 7 1 1
Professionals 3 3 2 2
Semi-Professionals and Technicians 6 6
Administrative and Senior Clerical 4 4
Personnel

TotaslNumberofEmployeesPromoted | 51l = 9l el B sE s
Total Number of Promotions . e w0y s

Page 1 of 1 ( :a:ﬂ a 207723



Employrment and Sueial lol st DEwslopg

Developmsrt Canada  social Canads Tiree Facility Solutions Inc. (certificate # 10000466) Form & A
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Ontario
Reporting Period 2015-12-14 to 2019-12-05
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 3 1 2
Middle and Other Managers 39 24 15 1 1 6 4 2
Professionals 5 2 3
Semi-Professionals and Technicians 19 9 10 2 1 1
Administrative and Senior Clerical 22 2 20 2 2
Personnel
Intermediate Sales and Service 1 1
Personnel

Page 1 of 1 Calla §§107724



Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - Tiree Facility Solutions Inc.
Workforce Analysis - Detailed Report
Date: 2019-12-05
Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 7 2 28.6 % 27.6 % 2 0 National
02 : Middle and Other Managers National 69 29 42.0 % 39.4 % 27 2 National
03 : Professionals 23 1 47.8 % 42.0 % 10 1
1112 : Financial and investment analysts National 4 1 250%  449% 2 %////////% National
1122 : Professional occupations in business management consulting National 15 7 46.7 % 42.7 % 6 1 National
2147 : Computer engineers (except software engineers and designers) National 1 1 100.0% 111 % 0 1 National
2151 : Architects National 2 1 50.0 % 32.4 % 1 0 National
5125 : Translators, terminologists and interpreters National 1 1 100.0% 69.7 % 1 0 National
04 : Semi-Professionals and Technicians 43 28 65.1 % 58.3 % 25 3
2231 : Civil engineering technologists and technicians Ontario 5 0 0.0 % 14.9 % 1 %///////////% Ontario
2232 : Mechanical engineering technologists and technicians Ontario 1 0 0.0 % 9.1 % 0 0 Ontario
2251 : Architectural technologists and technicians Ontario 9 6 66.7 % 29.8 % 3 3 Ontario
2253 : Drafting technologists and technicians Ontario 1 0 0.0 % 29.2 % 0 0 Ontario
5242 : Interior designers and interior decorators Ontario 27 22 81.5% 78.7 % 21 1 Ontario
07 : Administrative and Senior Clerical Personnel 32 27 84.4 % 76.8 % 25 2

Employment Equity Occupational Group Ottawa - Gatineau 32 27 84.4 % 76.8 % 25 2 Ottawa - Gatineau
Total 174 97 55.7 % 50.8 % 89 8
Total may not equal sum of components due to rounding.
Sources: 2016 Census and employer's internal data
Page 1 of 6
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Employment and Social  Emploi st Développement

Developrmsnt Danads speial Cansde
Workplace Equity Information Management System - Tiree Facility Solutions Inc.
Workforce Analysis - Detailed Report
Date: 2019-12-05
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 7 0 0.0 % 32% 0 0 National
02 : Middle and Other Managers National 69 1 1.4 % 27 % 2 %///////////% National
03 : Professionals 23 0 0.0 % 14 % 0 0
1112 : Financial and investment analysts National 4 0 0.0 % 0.8 % 0 0 National
1122 : Professional occupations in business management consulting National 15 0 0.0 % 16 % 0 0 National
2147 : Computer engineers (except software engineers and designers) National 1 0 0.0 % 0.8 % 0 0 National
2151 : Architects National 2 0 0.0 % 0.7 % 0 0 National
5125 : Translators, terminologists and interpreters National 1 0 0.0 % 35 % 0 0 National
04 : Semi-Professionals and Technicians 43 1 23 % 1.3 % 1 0
2231 : Civil engineering technologists and technicians Ontario 5 0 0.0 % 19 % 0 0 Ontario
2232 : Mechanical engineering technologists and technicians Ontario 1 0 0.0 % 1.7 % 0 0 Ontario
2251 : Architectural technologists and technicians Ontario 9 1 11.1% 1.0 % 0 1 Ontario
2253 : Drafting technologists and technicians Ontario 1 0 0.0 % 1.8 % 0 0 Ontario
5242 : Interior designers and interior decorators Ontario 27 0 0.0 % 1.3 % 0 0 Ontario

07 : Administrative and Senior Clerical Personnel 32 0 0.0 % 34 % 1 %///////////%
Employment Equity Occupational Group Ottawa - Gatineau 32 0 0.0 % 34 % 1 %///////////% Ottawa - Gatineau

Total 174 2 11% 23% 4 W//////////%

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Tiree Facility Solutions Inc.

007727

Workforce Analysis - Detailed Report
Date: 2019-12-05

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 7 0 0.0 % 11.5% 1 %////////% National
02 : Middle and Other Managers National 69 13 18.8 % 17.6 % 12 1 National
03 : Professionals 23 6 261% 29.0% 7 %///////////%
1112 : Financial and investment analysts National 4 1 250%  37.8% 2 %///////////% National
1122 : Professional occupations in business management consulting National 15 3 200% 264% 4 %/////////% National
2147 : Computer engineers (except software engineers and designers) National 1 1 1000% 427 % 0 1 National
2151 : Architects National 2 0 00%  26.4% 1 %///////////% National
5125 : Translators, terminologists and interpreters National 1 1 100.0% 25.8 % 0 1 National
04 : Semi-Professionals and Technicians 43 9  209% 239% 10 %////////%
2231 : Civil engineering technologists and technicians Ontario 5 1 20.0 % 23.7% 1 0 Ontario
2232 : Mechanical engineering technologists and technicians Ontario 1 1 100.0 % 26.2 % 0 1 Ontario
2251 : Architectural technologists and technicians Ontario 9 4 44.4 % 29.8 % 3 1 Ontario
2253 : Drafting technologists and technicians Ontario 1 0 0.0 % 33.4 % 0 0 Ontario
5242 : Interior designers and interior decorators Ontario 27 3 11.1% 21.6 % 6 %///////////% Ontario

07 : Administrative and Senior Clerical Personnel 32 4 125% 14.1% ° %////////////
Employment Equity Occupational Group Ottawa - Gatineau 32 4 12.5% 14.1% 5 %///////////%

Total 174 32 18.4 % 19.8 % 35 %//////////%

Total may not equal sum of components due to rounding.

Ottawa - Gatineau

Sources: 2016 Census and employer's internal data
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Employment and Social  Emploi st Développement

Developrmsnt Danads speial Cansde
Workplace Equity Information Management System - Tiree Facility Solutions Inc.
Workforce Analysis - Detailed Report
Date: 2019-12-05
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 76 4 5.3 % 5.0 % 4 0 National

03 : Professionals National 23 0 0.0 % 8.9 % 2 %///////////% National
04 : Semi-Professionals and Technicians National 43 1 23 % 76 % 3 %///////////% National
07 : Administrative and Senior Clerical Personnel National 32 0 0.0 % 10.0 % 3 %///////////% National

Total 174 5 2.9% 71% 12 %////////%

Total may not equal sum of components due to rounding.

Sources: 2017 Canadian Survey on Disability and employer's internal data

Page 4 of 6 8!‘]%§

007728

2019-12-05



Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Tiree Facility Solutions Inc.

»
N
~
~
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o

Workforce Analysis - Detailed Report
Date: 2019-12-05

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

test

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middle and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

07 : Administrative and Senior Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

Page 5 of 6
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Tiree Facility Solutions Inc.

Workforce Analysis - Detailed Report
Date: 2019-12-05

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
Page 6 of 6 .. geg
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Tiree Facility Solutions Inc.
Workforce Analysis - Summary Report
Date: 2019-12-05
Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 7 2 28.6 % 27.6 % 2 0
02 : Middle and Other Managers 69 29 42.0 % 39.4 % 27 2
03 : Professionals 23 1 47.8 % 42.0 % 10 1
04 : Semi-Professionals and Technicians 43 28 65.1 % 58.3 % 25 3
07 : Administrative and Senior Clerical Personnel 32 27 84.4 % 76.8 % 25 2
Total 174 97 55.7 % 50.8 % 89 8
Total may not equal sum of components due to rounding.

Page 1 of 6
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Employment and Social  Emploi st Développement

Developrmsnt Danads speial Cansde
Workplace Equity Information Management System - Tiree Facility Solutions Inc.
Workforce Analysis - Summary Report
Date: 2019-12-05
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 7 0 0.0 % 32% 0 0
02 : Middle and Other Managers 69 1 1.4 % 2.7 % 27
03 : Professionals 23 0 0.0 % 14 % 0 0
04 : Semi-Professionals and Technicians 43 1 2.3 % 1.3 % 1 0

07 : Administrative and Senior Clerical Personnel 32 0 0.0 % 34 % 1 %///////////%
Total 174 2 11% 2.3% 4 %///////%

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Tiree Facility Solutions Inc.

Workforce Analysis - Summary Report

Date: 2019-12-05

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 7 0 0-0% 1.5% ! %///////////%
02 : Middle and Other Managers 69 13 18.8 % 17.6 % 12 1
03 : Professionals 23 6 261% 29.0% 7 %///////////%
04 : Semi-Professionals and Technicians 43 9  209% 239% 10 %/////////
07 : Administrative and Senior Clerical Personnel 32 4 125% 14.1% ° %////////////
Total 174 32 184%  198% 35 %///////%
Total may not equal sum of components due to rounding.
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Tiree Facility Solutions Inc.

Workforce Analysis - Summary Report
Date: 2019-12-05

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01/02 : Managers 76 4 53 % 5.0 % 4 0

03 : Professionals 23 0 0.0 % 8.9 % 2 %///////////%
04 : Semi-Professionals and Technicians 43 1 23% 76% 3 %///////////%
07 : Administrative and Senior Clerical Personnel 32 0 00%  10.0% 3 %////////%

Total 174 5 29% 71% 12 %/////////%

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Tiree Facility Solutions Inc.
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Workforce Analysis - Summary Report
Date: 2019-12-05

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

test

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middle and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

07 : Administrative and Senior Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

Page 5 of 6
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Tiree Facility Solutions Inc.

©
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o
o

Workforce Analysis - Summary Report
Date: 2019-12-05

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
Page 6 of 6
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Tiree Facilty Solutions Inc.

2019-12-15
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis
J ) J ) J J

Data from Eirst/Previous Workforce Analysis
- ny L 0wy o1
All Employees

Representation

All Employees
Availability*

.« | & @ @2
10

4

Employment Equity Occupational Group (EEOG)

#

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

=2
B oo

o
h

c o O o0 oo bk o o

2016 Census 2016 Census

Page 1 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Tiree Facilty Solutions Inc.
2019-12-15

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

\2 \2 \ \2 \ \2
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

| wwvy 7 MM ] D

2016 12 14 2019 12 05

All Employees
10

¢ ] 4 | 0w @
7

3.2

Employment Equity Occupational Group (EEOG)

¢ %

Senior Managers

0 0

02 |Middle & Other Managers 68 1 69 1
03 |Professionals 4 0 23 0
04 [Semi-Professionals & Technicians 25 0 43 1
05 [Supervisors 0 0 0 0
06 |Supervisors: Crafts & Trades 0 0 0 0
07 |Administrative & Senior Clerical Personnel 14 0 32 0
08 [Skilled Sales & Service Personnel 0 0 0 0
09 [Skilled Crafts & Trades Workers 0 0 0 0
10 [Clerical Personnel 0 0 0 0
11 |Intermediate Sales & Service Personnel 0 0 0 0
12 |Semi-Skilled Manual Workers 0 0 0 0
13 |Other Sales & Service Personnel 0 0 0 0
14 |Other Manual Workers 0 0 0 0
Total 121 1 174 2

2016 Census 2016 Census
Page 2 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Tiree Facilty Solutions Inc.
2019-12-15

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

\2 \2 \ \2 \ \2
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

| wwvy 7 MM ] D

2016 12 14 2019 12 05

Table 3: Members of Visible Minorities
First/Previous Workforce Analysis

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis

. . All Employees Members of Visible Minorities All Employees Members of Visible Minorities
Employment Equity Occupational Group (EEOG) e —
.« | & 1 =% L & | & I %
Senior Managers 10 0 7 0 .
Middle & Other Managers 68 6 69 13
03 |Professionals 4 0 23 6
04 [Semi-Professionals & Technicians 25 2 43 9
05 [Supervisors 0 0 0 0
06 |Supervisors: Crafts & Trades 0 0 0 0
07 |Administrative & Senior Clerical Personnel 14 i 32 4
08 [Skilled Sales & Service Personnel 0 0 0 0
09 [Skilled Crafts & Trades Workers 0 0 0 0
10 [Clerical Personnel 0 0 0 0
11 |Intermediate Sales & Service Personnel 0 0 0 0
12 |Semi-Skilled Manual Workers 0 0 0 0
13 |Other Sales & Service Personnel 0 0 0 0
14 |Other Manual Workers 0 0 0 0
Total 121 0 174 2
2016 Census 2016 Census
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Tiree Facilty Solutions Inc.

2019-12-15

Data from First/Previous Workforce Analysis

\2 \2 \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

| wwvy 7 MM ] D

2016 12 14

2019 12 05

All Employees
Availability”

Employment Equity Occupational Group (EEOG)

o # 0 01 & 0l @ % @
Managers 78 43
03 [Professionals 4 3.8

04 |[Semi-Professionals & Technicians 25
05 [Supervisors 0
06 [Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 14

08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total 121

2017 Canadian Survey on Disability

S O OO O OO

NS © © © © © O © © D B O W

¢ ] 4 | 0w @
76

23

43

0

0

32

S OO O O OO

i © © © © © © © o D — O b

174

2017 Canadian Survey on Disability
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Tiree Facilty Solutions Inc.

2019-12-15

Start Date of Flow Data End Date of Flow Data
 ywy | mvM | pp || ¥yvy | MM | DD |
14 05

2016 12 2019 12

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National
Employment Equity Oceupational Group . & All Women All Women All Wonii All Women
(EEOG) Laplogers Employees | promoted Fmployes | Torminatea | PRPOYES | g inated

Promoted Promoted Terminated Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

O oo & o & o & Lo & O O ] 1)

Sl © © © O O O O O OO O o O
= = = = = = = e = = = - - -
= = = = o o - o - o e o o e
= = = = o o o o e - o o o o
Cle © © O O O O OO O 0 O 0O O

=== = ==

Sl © © © © © O O o O O O o O

Page 5 of 31
007741



Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Tiree Facilty Solutions Inc.
2019-12-15

Start Date of Flaw Data Eud Date of Flow Data

2016 2019

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 2: Aboriginal Peoples

Full-time / National | Part-time / National

All All
Employees Employees

Table 6: Aboriginal Peoples

Full-time / National | Part-time/ National

Aboriginal Aboriginal
Employm Peoples Emplayws Peoples
Promoted Promoted Promoted

Table 10: Aboriginal Peoples

Full-time / National | Part-time / National

Aboriginal Aboriginal
Peoples Emplnywi

Employment Equity Oceupational Group
(EEOG)

Aboriginal

01 [Senior Managers

02 |Middle & Other Managers 75
03 |Professionals 26
04 |Semi-Professionals & Technicians 42
05 [Supervisors 0
06 |Supervisors: Crafts & Trades 0

07 | Administrative & Senior Clerical Personnel 48
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total 192

S OO = OO DO

WIS & o O O o O oo o e O el £
SO © O OO OO OO OO O
= = = = = = = e = = = - - -
= = = e e o - e e o o o o e
SO © O OO OO OO OO OO
= = = = o o o o e - o o o o

= = = = o = - o e - e o - -
SO © O OO OO OO OO O OO
Sl © © © © © O O o O O O o O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Tiree Facilty Solutions Inc.
2019-12-15

Start Date of Flaw Data Eud Date of Flow Data

2016 2019

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All ]?emuns with Persons with Persons with
Employees Employeaa Disabilities Emplnyws Disabilities
Terminated | Terminated | Terminaled | Terminated

Persons with
Disabilities
Promoted

Persons with
Disabilities

Employment Equity Oceupational Group
(EEOG)

Emplayws
Promoted

01 [Senior Managers

02 |Middle & Other Managers 75
03 |Professionals 26
04 |Semi-Professionals & Technicians 42
05 [Supervisors 0
06 |Supervisors: Crafts & Trades 0

07 | Administrative & Senior Clerical Personnel 48
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total 192

S OO = OO DO

= = = = = = = = e = o = - -
SO © O OO OO OO OO O
= = = = = = = e = = = - - -
= = = e e o - e e o o o o e
SO © O OO OO OO OO OO
= = = = o o o o e - o o o o
= = = = = = = = = - o - . 0 -

SO © O OO OO OO OO O OO
Sl © © © © © O O o O O O o O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Tiree Facilty Solutions Inc.
2019-12-15

Start Date of Flaw Data Eud Date of Flow Data

2016 2019

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All Members of All Members of Members of Members of Members of Members of
Emplovees Visible Emplovees Visible b l0 o Visible Em la oo Visible i lo cos Visible b ln ces Visible
i Minorities e Minorities B Minorities o Minorities o Minotities e Minorities

Promoted Promoted Promoted Terminated Terminated Terminated Terminated

Employment Equity Oceupational Group
(EEOG)

01 [Senior Managers

02 |Middle & Other Managers 75
03 |Professionals 26
04 |Semi-Professionals & Technicians 42
05 [Supervisors 0
06 |Supervisors: Crafts & Trades 0

07 | Administrative & Senior Clerical Personnel 48
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total 192

o D o D o O o8 O o 00 O O o

S OO = OO DO

SO © O OO OO OO OO O
= = = = = = = e = = = - - -
Wi © O O O O O C OO o= O
SO © O O O OO OO OO oo O
= = = = o o o o e - o o o o

fll= = = = o = = 5 = = e e e =
SO © O OO OO OO OO O OO
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Federal Contractors Program Achievement Report

Part 3: Goals
Tiree Facilty Solutions Inc.
2019-12-15
for First/Previous G
A B i i E G E GG el KL M N ek Qi RS U
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce { Workforce i Data Entry: C x E x 3 i Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entry} Workforce {Workforce: O) - ((C + K+C (K- M:FC))) (€
Analysis i Analysis’ Workforce ntry Analysis ° Analysis | Analysis { F)x Q)
Analysis®
y J y J { { J y J { y y

Table 1: Women
Eirst/Previons Short-term Goals

All Employees

.
0 Anticipated

Women
Pt | HinsOverd [Ty

3 Year Goals
VWY vy P g ol
Vein - Availability 4 Gap
e | e EaEai

Turover (Replacement ofl.
Terminated Emplovees)

Projected
Representation in 3
Neary

Employment Equity Occupational
Group (EEOG)

Present
Representation

01 |Senior Managers -11 2% 0 35 3% 0 0 0 0% 0 -1 0 27 4% 1 1 40 0% 40,0%
02 |Middle & Other Managers 68 0.5% 0 56.9% 0 0 31 0.0% 0 -5 0 38.9% 5 5 45.6% 45.6%
03 |Professionals 4 79.2%) 0 37.0% 0 0 2 0.0% 0 0 0 48.5% 0 0 50.0% 50.0%)
04 |Semi-Professionals & Tech 25 19.8% 0 55.9% 0 0 18 0.0% 0 -2 0 62.9% 2 2 72.0%| 72.0%
05 |Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 14 31.7% 0 95.7% 0 0 13 0.0% 0 -2 0 77.2% 2 2 92.9% 92.9%
08 |Skilled Sales & Service 0 0.0%)| 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0.0% 0 0.0% 0 0 0 0.0%) 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0%)| 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 121 12.9% 0 0 0 0 0 0.0% 68 68 56.2% 56.2%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 2: Women

Comments

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 [Intermediate Sales & Service

12 [Semi-Scled Manual . o - _ = @ @ @
15 [Other Sals & Service ; ©w. - - _

14 [Other Manual Workers
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Federal Contractors Program Achievement Report

Part 3: Goals
Tiree Facilty Solutions Inc.
2019-12-15
for First/Previous G
A B i i E G E GG el KL M N ek Qi RS U
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce { Workforce i Data Entry: C x E x 3 i Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entry} Workforce {Workforce: O) - ((C + K+C (K- M:FC))) (€
Analysis i Analysis’ Workforce ntry Analysis ° Analysis | Analysis { F)x Q)
Analysis®
y J y J { { J { y J { y y

Table 3: Aboriginal Peoples
Eirst/Previons Short-term Goals

All Employees

.
0 Anticipated

Aboriginal Peoples

3 Year Goals
m -
sent ojee
YYYY Yyyy Availabitity Prosent Gap Gap
“

Turover (Replacement ofl.

Employment Equity Occupational Terminated Employees) Prajected
6o ko Pojeed | Miwsovers. [Vvvv e eamion | RSO
cars

Years
oty | e | G2 o

01 |Senior Managers -11 2% 0 35 3% 0 0 0 0 0% 0 0 0 2 9% 0 0 0.0% 0.0%
02 |Middle & Other Managers 68 0.5% 0 56.9% 0 0 1 0.0% 0 0 0 2.2% 0 0 1.5% 1.5%
03 |Professionals 4 79.2%) 0 37.0% 0 0 0 0.0% 0 0 0 1.5% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 25 19.8% 0 55.9% 0 0 0 0.0% 0 0 0 1.1% 0 0 0.0% 0.0%
05 |Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 14 31.7% 0 95.7% 0 0 0 0.0% 0 0 0 3.2% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0.0%)| 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0.0% 0 0.0% 0 0 0 0.0%) 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0%)| 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 121 12.9% 0 0 0 1 0.0% 0 -1 0 0.0% 1 1 0.8% 0.8%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

‘Table 4: Aboriginal Peoples

Aburiginal Pmplw
| Longterm Goals | Gmsls Comments
o 1

Employment Equity Occupational
Group (EEOG)

01 [Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 [Intermediate Sales & Service

12 [Semi-Scled Manual . o - _ = @ @ @
15 [Other Sals & Service ; ©w. - - _

14 [Other Manual Workers
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Federal Contractors Program Achievement Report

Part 3: Goals
Tiree Facilty Solutions Inc.
2019-12-15
for First/Previous G
A B i i E G E GG el KL M N ek Qi RS U
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce { Workforce i Data Entry: C x E x 3 i Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entry} Workforce {Workforce: O) - ((C + K+C (K- M:FC))) (€
Analysis i Analysis’ Workforce ntry Analysis ° Analysis | Analysis { F)x Q)
Analysis®
y J y J { y y

y N y y
able 5: Persons with Disabilities
Eirst/Previons Short-term Goals

T

Persons with Disabilities

3 Year Goals
m -
sent ojee
YYYY Yyyy Availabitity Prosent Gap Gap
“

All Employees

.
0 Anticipated

Turover (Replacement ofl.

Employment Equity Occupational Terminated Employees) Prajected
6o ko P | i overs | Torscintn
cars
-12-1

Years
oty | e | G2 o

e . - .

01/02[Managers 78 -5.4% 0 0 3 0.0% 0 0 0 4.3% 0 0 3.8% 3.8%
03 |Professionals 4 79.2% 0 0 0 0.0%| 0 0 0 3.8% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 25 19.8% 0 0 2 0.0% 0 -1 0 4.6% 1 1 8.0% 8.0%
05 |Supervisors 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 14 31.7% 0 0 0 0.0% 0 0 0 3.4% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0%)| 0 0 0 0.0%| 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0%)| 0 0 0 0.0%| 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0%| 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 121 12.9% 0 0 5 0.0% 0 -5 0 0.0% 5 5 4.1% 4.1%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Persons with Disabilities
Short term Goals Long-term Goals Comments
% L %
0.0 0.0

Table 6: Persons with Disabilities

Emplovment Equity Occupational
Group (EEOG)

01/02[Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

007747
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Federal Contractors Program Achievement Report

Part 3: Goals
Tiree Facilty Solutions Inc.
2019-12-15
for First/Previous G
A B i i E G E GG el KL M N ek Qi RS U
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce { Workforce i Data Entry: C x E x 3 i Analysis & ]?n ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entry} Workforce ;Workforce; O) - ((C + K+C (K- M:FO) (€
Analysis i Analysis’ Workforce try Analysis ° Analysis | Analysis { F)x Q) )
Analysis®
{ y y y !l y y { y J { y y

y N y y
‘Lable 7: Members of Visible Minorities
Eirst/Previons Short-term Goals

All Employees Members of Visible Minorities

3 Year Goal
Gronth (New Pusitions) Turnover mgg];?lmm ;rf Terminated
0 Anticipated

Prjeied | s Overs [Vyvv o T OO0 | puataine

Years
o “

WW g memmmmmmmmmm

Projected
Representation in 3

Employment Equity Occupational
Group (EEOG)

Present
Representation

Senior Managers 10 1 3 0 2.5% 0 1 1 10.1% -1 0 0.0% 8.3%

02 |Middle & Other Managers 68 4 45 6 2.0% 0 10 7 15.0% -4 -3 8.8%) 11.9%
03 |Professionals 4 1 2 0 5.0% 0 1 1 24.6%)| -1 0 0.0% 20.0%)
04 |Semi-Professionals & Tech 25 3 18 2 4.0% 0 6 4 21.2% -3 -2 8.0% 15.0%
05 |Supervisors 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 14 4 10 2 10.0% 1 1 1 12.2% 0 0 14.3% 10.0%
08 |Skilled Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0.0%) 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0 0 0 0.0%) 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0 0 0 0.0%) 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0%) 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 121 0 0 10 0.0% 0 -10 0 0.0% 10 10 8.3% 8.3%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 8: Members of Visible Minorities

e T Comments
B

01 [Senior Mansgers -
02 |Middie & Other Managers 1 oo w©
03 |Professionals 1 0.0 ool 0 ]
04 |Semi-Professionals & Tech 4 0.0 obl
05 |Supervisors 0.0 sl
06 |Supervisors: Crafls & Trades 0.0 goll ]
07 |Administrative & Sr Clerical 1 0.0 ool
08 |Skilled Sales & Service 0.0 sol ]
09 [Skiled Crafts & Trades 00 - _
10 |Clerical Personnel 0.0 oob ]
11 [Intermediate Sales & Service 0.0 oob ]
12 [Semi-Skilled Manua 00 TEEEEEaEEEEEEEEEEEEEEEEEEEEEEEEEs
13 [Other Sales & Service 00 0©
14 [Other Manual Workers 0.0

Total 0.0 007748
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Federal Contractors Program Achievement Report

Part 3: Goals
Tiree Facilty Solutions Inc.
2019-12-15
ata for Subsequent/Cu
A B i i E G E GG el KL M N ek Qi RS U
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce { Workforce i Data Entry: C x E x 3 i Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entry} Workforce {Workforce: O) - ((C + K+C (K- M:FC))) (€
Analysis i Analysis’ Workforce ntry Analysis ° Analysis | Analysis { F)x Q)
Analysis®
{ y y y !l y y J y J { { J { y J { y y

able 9: Women
Subsequent/Current Short-term Goals

All Employees Women

3 Year Goal
0 Anticipated

it s Overs [Tviynion

Projected
Representation in 3
Neary

Employment Equity Occupational
Group (EEOG)

Present
Representation

Present
oy Availabitite

Years
o

WW g WWW%MHMW%W

Senior Managers 7 3 6 2 12.0% 1 2 0 27.6%)| 0 -2 28.6%) 10.0%

02 |Middle & Other Managers 69 40 65 29 19.5% 17 25 0 39.4% 2 -25 42.0% 12.8%
03 |Professionals 23 5 13 11 7.0% 2 4 0 42.0% 1 -4 47.8% 29.0%
04 |Semi-Professionals & Tech 43 19 34 28 15.0% 13 19 0 58.3% 3 -19 65.1% 25.9%
05 |Supervisors 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 32 22 34 27 23.0% 19 26 0 76.8% 2 -26 84.4%) 18.2%
08 |Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0%) 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0 0 0 0 0.0%) 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0 0 0 0 0.0%) 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0 0.0%) 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 174 0 0 0 50.8% 9 9 55.7% 55.7%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 10: Women

Comments

Employment Equity Occupational
Group (EEOG)

01 [Senior Managers

02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 [Intermediate Sales & Service

12 [Semi-Skiled Manual | B
15 [Other Saes & Service , B

14 [Other Manual Workers
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Federal Contractors Program Achievement Report

Part 3: Goals
Tiree Facilty Solutions Inc.
2019-12-15
ata for Subsequent/Cu
A B i i E G E GG el KL M N ek Qi RS U
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce { Workforce i Data Entry: C x E x 3 i Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entry} Workforce {Workforce: O) - ((C + K+C (K- M:FC))) (€
Analysis i Analysis’ Workforce ntry Analysis ° Analysis | Analysis { F)x Q)
Analysis®
{ y y y !l y y J y J { { J { y J { y y

Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

All Employees Aboriginal Peoples

3 Year Goal
0 Anticipated

it s Overs [Tviynion

Present
= on oy Availability

WW g memmmmmmmmmm

Turover (Replacement ofl.
Projected
Representation in 3

Employment Equity Occupational
Group (EEOG)

Present
Representation

Senior Managers 7 3 6 0 12.0% 0 0 0 32% 0 0 0.0% 0.0%

02 [Middle & Other Managers 69 40 65 1 19.5% 1 3 3 2.7% -1 0 1.4% 3.2%
03 |Professionals 23 5 13 0 7.0% 0 0 0 1.4% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 43 19 34 1 15.0% 0 0 0 1.3% 0 0 2.3% 1.7%
05 |Supervisors 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 32 22 34 0 23.0% 0 1 1 3.4% -1 0 0.0% 2.3%
08 |Skilled Sales & Service 0 0 0 0 0.0%| 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 [Intermediate Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 174 2 0 2 0 2.3% -2 -2 1.1% 1.1%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 12: Aboriginal Peoples

Aboriginal Peoples
Short-term Goals Lon tgrm Goals Comments
%

01 [Senior Managers

02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 [Intermediate Sales & Service

12 |Semi-Skilled Manual : 00l
13 |Other Sales & Service : 000

14 [Other Manual Workers
007750
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Federal Contractors Program Achievement Report

Part 3: Goals
Tiree Facilty Solutions Inc.
2019-12-15
ata for Subsequent/Cu
A B i i E G E GG el KL M N ek Qi RS U
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce { Workforce i Data Entry: C x E x 3 i Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entry} Workforce {Workforce: O) - ((C + K+C (K- M:FC))) (€
Analysis i Analysis’ Workforce ntry Analysis ° Analysis | Analysis { F)x Q)
Analysis®
{ y y y !l y y J y J { { J { y J { y y

Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals

All Employees Persons with Disabilities

3 Year Goal
0 Anticipated

it s Overs [Tviynion

Present
Dy oo Avallabiliey
2019-12-05 Annually Owrs Annually Annually ?;;“3

WW g memmmmmmmmmm

Turover (Replacement ofl.
Projected
Representation in 3

Employment Equity Occupational
Group (EEOG)

Present
Representation

01/02[Managers 76 43 70 4 19.0% 2 3 0 5.0% 1 -3 5.7% 2.2%
03 [Professionals 23 5 13 0 7.0% 0 3 3 8.9% -2 0 0.0% 9.7%
04 |Semi-Professionals & Tech 43 19 34 1 15.0% 0 3 3 7.6% -2 0 2.3% 6.9%
05 |Supervisors 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 32 22 34 0 23.0% 0 4 4 10.0% -3 0 0.0% 9.1%
08 [Skilled Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0 0 0 0.0%| 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0 0 0 0.0%| 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 174 5 0 7 0 7.1% -7 -7 3.0% 3.0%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 14: Persons with Disabilities

Persons with Disabilities
Comments
% ]

...

Emplovment Equity Occupational
Group (EEOG)

01/02[Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

007751

Page 15 of 31



Federal Contractors Program Achievement Report

Part 3: Goals
Tiree Facilty Solutions Inc.
2019-12-15
ata for Subsequent/Cu
A B i i E G E GG el KL M N ek Qi RS U
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce { Workforce i Data Entry: C x E x 3 i Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entry} Workforce {Workforce: O) - ((C + K+C (K- M:FC))) (€
Analysis i Analysis’ Workforce ntry Analysis ° Analysis | Analysis { F)x Q)
Analysis®
{ y y y !l y y J y J { y y

y N y y
‘Lable 15: Members of Visible Minorities
Subsequent/Current Short-term Goals

All Employees Members of Visible Minorities

3 Year Goal
0 Anticipated

it s Overs [Tviynion

Present
= on oy Availability

WW g memmmmmmmmmm

Turover (Replacement ofl.
Projected
Representation in 3

Employment Equity Occupational
Group (EEOG)

Present
Representation

Senior Managers 7 3 7 0 12.0% 0 1 1 11.5% -1 0 0.0% 9.1%

02 |Middle & Other Managers 69 40 81 13 19.5% 8 14 0 17.6% 1 -14 18.8% 4.5%
03 |Professionals 23 5 19 6 7.0% 1 6 6 29.0% -1 0 26.1% 29.7%
04 |Semi-Professionals & Tech 43 19 45 9 15.0% 4 11 11 23.9% -1 0 20.9% 23.2%
05 |Supervisors 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 32 22 41 4 23.0% 3 6 6 14.1% -1 0 12.5% 13.7%
08 |Skilled Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0.0%) 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0 0 0 0.0%) 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0 0 0 0.0%) 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0.0%) 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 174 0 0 32 0.0% 0 2 0 19.8% -2 -2 18.4% 18.4%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

‘Table 16: Members of Visible Minorities

Members of e Minorities
Short-term Goals Lon tgrm Goals Comments
%

01 [Senior Managers

02 |Middie & Other Managers } 60" -~~~
03 |Professinals ; 6 ————————
04 [Semi-Professionls & Tech } 06
05 [Superviors } 06—
06 [Supervsors: Crats & Trades ; o - _ = @ @ @
07 |Administative & Sr Clrical } © - _ @
08 [Skiled Saes & Service ; ©, - @ @@
09 [Skiled Crafs & Trades ; . - - @ @ @ @ - 0 0 0 0
10 |Cleical Persomnel } ...
11 [itermediate Sales & Servie } . - = = = @ ------~-~-%9%-~-Z;;--
12 [Semi-Skiled Manual ; 0 -
13 [Other Sales & Service } 60

14 [Other Manual Workers

007752
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Federal Contractors Program Achievement Report

Part 4: Results - Women

Tiree Facilty Solutions Inc.
2019-12-15
(AL B el tEVFE PG P oW P T Py P K PL P MNP O PP Qi RGPS P T PoU PoVLW P X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforee | Workforee! 7P | Workforee ! DXG i gy § BrH i PatZFlowip ln b LK ie Geool Lon fPAEFw g thied QPN tpipaqool Q. F POV b p ipaal VIUN tucrei00f vex
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupational Group Nomer 5 "
(EEOG) i ...
“““ -“ # “““
. 2016 40.0 274 1 146 0
01 |Senior Managers
2019 7 2 28.6 27.6 2 0 103.5 0 0 0.0 0 0 5 2 40.0 2 0 3 2 66.7 1 1
0 Middle & Other 2016 68 31 45.6 389 26 5 117.2
Managers 2019 69 29 42.0 394 27 2 106.7 75 26 347 30 -4 13 7 53.8 6 1 39 15 38.5 18 -3
. 2016 4 2 50.0 485 2 0 103.1
03 |Professionals
2019 23 11 47.8 42.0 10 1 113.9 26 13 50.0 11 2 3 3 100.0 2 2 5 3 60.0 3 1
04 Semi-Professionals & | 2016 25 18 72.0 62.9 16 2 114.5
Technicians 2019 43 28 65.1 58.3 25 3 111.7 42 22 524 24 -2 6 6 100.0 4 2 19 10 52.6 14 -4
. 2016 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx { Part3 E+Gx § Part3: E+Kx i Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1Ix100: Part 3: Goals 100 Goals F+Mx 100;
Analysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
= Conneir
gmp; Acal Percent of Percent of Percent of Percent of
al Mv:t al Mv:t al Met Gnal Met
01 |Senior Managers 2019 5 2 400 nm 0. o o 0 o 0
2022 5 2 0.0 0.0 0.0
0 Middle & Other 2019 88 33 0.0 0.0 0.0
Managers 2022 88 33 0.0 0.0 0.0
03 | Professionals 2019 29 16 0.0 0.0 0.0
2022 29 16 0.0 0.0 0.0
04 Semi-Professionals & | 2019 48 28 0.0 0.0 0.0
Technicians 2022 48 28 0.0 0.0 0.0
. 2019 0 0 0.0 0.0 0.0
05 | Supervisors
2022 0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2019 0 0 0.0 0.0 0.0
Trades 2022 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 4: Results - Women

Tiree Facilty Solutions Inc.
2019-12-15
PAG B . Ciob i E GF PG P oW Po@1 gt K P L i M i N i O (P Qi R ‘S LT iU PVEW X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce i Workforce E=D Workforce D xG E-H E TH ];’ art 12\: F;Oﬁ Flow Data L=K KxG+100 L-N ];’ art 12\: F:oyvf Flow Data Q ;()(1: ¥ IPxF+100 Q-8 ];’ art 12\: F:OV“ Flow Data v ;Og * HUXF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupational Group Nomer 5 " i S
(EEOG) Bmww ... = .
07 Administrative & 2016 3 92.9 77. 2 11 2 120 3
Senior Clerical 2019 32 27 84.4 76.8 25 2 109.9 48 41 854 37 4 4 4:  100.0 4 0 22 20 90.9 20 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 [Clerical Personnel 2016 0 0 00 00 0 0 0.0
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 1 1 100.0 0 1 0 0 0.0 0 0 1 1 100.0 0 1
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Fl Part 2 E+Dx | Part3 E+G Part 3: E+Kx { Part3:
Data sources: Daat: Anal;;\lls Flow Data l 00 * C?:als l 00 * Ga:als. F+1x100: Part 3: Goals 1 00 * Ga;;ls. F+Mx 100
Analysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
= Conneir
gmp; Acal Percent of Percent of Percent of Percent of
al Mat al Mat al Met Gnal Met
Administrative & 2019 52 45 0 0 0 0 0 0
07 . .
Senior Clerical 2022 52 45 0.0 0.0 0.0
08 Skilled Sales & 2019 0 0 0.0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0
Skilled Crafts & 2019 0 0 0.0 0.0 0.0
09
Trades Workers 2022 0 0 0.0 0.0 0.0
10 [Clerical Personnel 2019 0 0 00 00 0.0
2022 0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2019 1 1 0.0 0.0 0.0
Service Personnel 2022 1 1 0.0 0.0 0.0
12 Semi-Skilled Manual | 2019 0 0 0.0 0.0 0.0
Workers 2022 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 4: Results - Women

Tiree Facilty Solutions Inc.
2019-12-15
Al B . Cci b S E G F LG P H P P oJ i K PL i M i N i O (P :Q f RIS GT s U PV EW LOX Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations

Occupational Group Vor = v
(EEOG) i ESC= s e

“““ “ “ # “

13 Other Sales & Service [ 2016 0 0 0 0 0,0
Personnel 2019 0 0 0,0 0,0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
4 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 121 68 56.2 0.0 0 68 0.0
2019 174 97 55.7 50.8 88 9 109.7 192 103 53.6 98 5 31 22 71.0 17 5 89 51 573 50 1
Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part 3: Goals 100 Goals F+Mx 100
- Analysis
y J J J

New Entrants Gual&
v Flow Data Shurt—term Goals Long-term Goals
ear
= EEE Comment:

Emplo: Percent of Percent of ?emzntof Percent of
nod RSN RS - P S el e

%

Other Sales & Service

Personnel 2022
1 Other Manual 2019
Workers 2022

2019
2022

Total
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

Tiree Facilty Solutions Inc.
2019-12-15
PAG B . Ciob i E GF PG P oW Po@1 gt K P L i M i N i O (P Qi R ‘S LT iU PVEW X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce i Workforce E=D Workforce l?x G E-H Fj7 H ;an i F;Oﬁ Flow Data L=K KxG+100 L-N ;an i F:oyvf Flow Data Q 10(1: ¥ IPxF+100 Q-8 ;an ‘i F:OV“ Flow Data v IOI(-)I ¥ tUxF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
Occupadonal Group Al Aboriginal Peoples Al Aboriginal Peoples Al Aboriginal Peoples Al Aborisinal Peoples
(EEOG) Enpires e s s Enpiyce e T T
) 6 0 f % | 0w o 8 L 8L % b 8 8 e L 8 8 8 8 % L 8 L 8 ) L e e L 8
. 2016 10 0 0.0 29 0 0 0.0
01 |Senior Managers
2019 7 0 0.0 32 0 0 0.0 0 0 0.0 0 0 5 0 0.0 0 0 3 0 0.0 0 0
0 Middle & Other 2016 68 1 1.5 22 1 0 66.8
Managers 2019 69 1 1.4 2.7 2 -1 53.7 75 1 13 2 -1 13 0 0.0 0 0 39 0 0.0 1 -1
03 | Professionals 2016 4 0 0.0 15 0 0 0.0
2019 23 0 0.0 14 0 0 0.0 26 0 0.0 0 0 3 0 0.0 0 0 5 0 0.0 0 0
04 Semi-Professionals & | 2016 25 0 0.0 1.1 0 0 0.0
Technicians 2019 43 1 23 13 1 0l 1789 42 1 24 1 0 6 0 0.0 0 0 19 0 0.0 0 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
Analysis
\’ J \ \ J J J y y { J
New Entrants Goals
v Flow Data Short-term Goals Long-term Goals
ear o o o
i Aboriginal Peoples A!mxg;:al Peoples r Abmgu::l Peoples - ( omments
Employees Percent o Percent ol Percent Percent
el Pl o Ml e
- - - -
01 |Senior Managers 2019 5 0 , | oof oo o0of o] 0o 00 0.0
2022 5 0 0.0 0.0 0.0
0 Middle & Other 2019 88 1 0.0 0.0 0.0
Managers 2022 88 1 4.0 0.0 0.0
03 | Professionals 2019 29 0 0.0 0.0 0.0
2022 29 0 0.0 0.0 0.0
Semi-Professionals & | 2019 48 1 0.0 0.0 0.0
04 .
Technicians 2022 48 1 0.0 0.0 0.0
. 2019 0 0 0.0 0.0 0.0
05 | Supervisors
2022 0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2019 0 0 0.0 0.0 0.0
Trades 2022 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

Tiree Facilty Solutions Inc.
2019-12-15
(AL B . Ciob i E GF PG P oW Po@1 gt K P L i M i N i O (P Qi R ‘S LT iU PVEW X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce i Workforce E=D Workforce D xG E-H E TH ;an i F;Oﬁ Flow Data L=K KxG+100 L-N ;an i F:oyvf Flow Data Q 10(1: ¥ IPxF+100 Q-8 ;an ‘i F:OV“ Flow Data v IOI(-)I * HUXF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupadonal Group Al Aboriginal Peoples Al Aboriginal Peoples Al Aboriginal Peoples Al Aborisinal Peoples
(EEOG) Enpires Enpires s Enpiyce e T T
) 6 L F 0% | 0% o % L8 L % bk 8 e L 8 8 8 8 % L 8 8 ) 8L e e L 8
07 Administrative & 2016 14 0 0.0 32 0 0 0.0
Senior Clerical 2019 32 0 0.0 34 1 -1 0.0 48 0 0.0 2 -2 4 0 0.0 0 0 22 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 [Clerical Personnel 2016 0 0 00 00 0 0 0.0
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis Fll\ow l?ata 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
nalysis
\’ J \ \ J J J y y { J
New Entrants Goals
v Flow Data Short-term Goals Long-term Goals
ear o o o
i Aboriginal Peoples A!mxg;:al Peoples r Abmgu::l Peoples - ( omments
Empl Percent o Percent ol Percent Percent
e
e e e e e
o7 [Administrative & 2019 52 0 , | oo 0o 0o o 00 00 0.0
Senior Clerical 2022 52 0 34 0.0 0.0
08 Skilled Sales & 2019 0 0 0.0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0
Skilled Crafts & 2019 0 0 0.0 0.0 0.0
09
Trades Workers 2022 0 0 0.0 0.0 0.0
10 [Clerical Personnel 2019 0 0 00 00 0.0
2022 0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2019 1 0 0.0 0.0 0.0
Service Personnel 2022 1 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2019 0 0 0.0 0.0 0.0
Workers 2022 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

Tiree Facilty Solutions Inc.
2019-12-15

LA B ¢C...b G E P F PG I M PoI PoJd i K P L I M NP OGP P PQ i RIS T U PV IW X 1Y

Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce D xG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X

Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100

y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupadonal Group T Khoriaaal Peopies o R v M. Woorieial Popies o Aboriinal Peopies
i e e . o o
' : 4 %

L e ek e LR e e e e

13 Other Sales & Service [ 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 121 1 0.8 0.0 0 1 0.0
2019 174 2 1.1 23 4 -2 50.0 192 2 1.0 4 -2 31 0 0.0 0 0 89 0 0.0 1 -1

Part2:Flow | % 1 EiDx | Pan3: | E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals FIx100¢ Part 3: Goals 100 Goals F=Mx100

) \ \ \ y y J y y y y

New Entrants Goals
v Short-term Goals Long-term Goals
L Comments
A & e

o z

2

3 |Other Sales & Service | 2019 0 0 00 00 0.0
Personnel 2022 0 0
Other Manual 2019 0 0
1
Workers 2022 0 0
2019 223 2
Total
2022 223 2
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

Tiree Facilty Solutions Inc.
2019-12-15
PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforee | Workforee! 7P | Workforce ! DXG i gy § ExHof PaniFlow i o ln b LK b Geneol  Low FPMEEOY g it QPN p piggof  gus P PAZEw o baa ! VU fyrei00f vex
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
0““1’““0“ al Gmup Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) i .- . ..
“““ “ # “““
01& 2016 3 3 0 89 4
Managers
02 2019 76 4 5.7 5,0 4 1 1132 75 4 53 4 0 18 0 0.0 1 -1 42 1 2.4 2 -1
03 | Professionals 2016 4 0 0.0 3.8 0 0 0.0
2019 23 0 0.0 8.9 2 -2 0.0 26 0 0.0 2 -2 3 0 0.0 0 0 5 0 0.0 0 0
04 Semi-Professionals & | 2016 25 2 8.0 4.6 1 1 173.9
Technicians 2019 43 1 23 7.6 3 -2 30.6 42 2 4.8 3 -1 6 0 0.0 0 0 19 2 10.5 2 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Pat2Flow i L% | EiDx | Pan3 | E+Gx | Pa3 E<Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals ¥ 71X 1003 Part3:Goals i ) Goals | 7 Mx100

J { N N J J J ¢ ¥ J J

Year Persons wilh
SN

lﬁmplnym Percent of Percent of Percent of Percent of
-

01& Managers 2019 93 4
02 & 2022 93 4
03 |Professionals 2019 2 0
2022 29 0
04 Semi-Professionals & | 2019 48 2
Technicians 2022 48 2
05 | Supervisors 2019 0 0
2022 0 0
Supervisors: Crafts & | 2019 0 0

06
Trades 2022 0 0
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

Tiree Facilty Solutions Inc.
2019-12-15
PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
- ) x 100 ) +100 x 100 i Data Analysis . x 100 Data Analysis . 100 Data Analysis - 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
0““1’““0“ al Gmup All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) Enpires gl Fpets Enpiys Eopiys B
) 6 L F 0% | 0w o % L8 L % b 8 8 e L 8 ) 8 8 8 % L 8 8 ) L e e L 8
07 Administrative & 2016 14 0 0.0 34 0 0 0.0
Senior Clerical 2019 32 0 0.0 10.0 3 -3 0.0 48 0 0.0 5 -5 4 0 0.0 0 0 22 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 [Clerical Personnel 2016 0 0 00 00 0 0 0.0
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis Fll\ow l?ata 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
nalysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Persons with Linns L
o Disabitities Persons with Disabilities Bersons with Disabilities ( omments
Employecs Percent of Percent of Percent of Percent of
e e e e e e e
o7 [Administrative & 2019 52 0 , | o0of oo 0o o 00f 00 0.0
Senior Clerical 2022 52 0 12.0 0.0 0.0
08 Skilled Sales & 2019 0 0 0.0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0
Skilled Crafts & 2019 0 0 0.0 0.0 0.0
09
Trades Workers 2022 0 0 0.0 0.0 0.0
10 [Clerical Personnel 2019 0 0 00 00 0.0
2022 0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2019 1 0 0.0 0.0 0.0
Service Personnel 2022 1 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2019 0 0 0.0 0.0 0.0
Workers 2022 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

Tiree Facilty Solutions Inc.
2019-12-15

LA B ¢C...b G E P F PG I M PoI PoJd i K P L I M NP OGP P PQ i RIS T U PV IW X 1Y

Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce D xG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X

Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100

y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupauonal Gmup All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities

(EEOG) Enpines e s s Empires [ e Enpeyecs
‘ ‘ %

L e ek e LR e e e e

13 Other Sales & Service [ 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 121 5 4.1 0.0 0 5 0.0
2019 174 5 3.0 7.1 12 -7 429 192 6 3.1 14 -8 31 0 0.0 1 -1 89 3 34 4 -1

Part2:Flow | % 1 EiDx | Pan3: | E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals FIx100¢ Part 3: Goals 100 Goals F=Mx100

\ y y J y y y y

\ y y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals

Year Persons with b L

i Disabitiies Persons with Disabilities Persons with Disabilities ( omments

Employees Percent of Percent of Percent of Percent of
o

) kL 8 %

13 Other Sales & Service | 2019 0 0 0.0 0.0 0.0 .
Personnel 2022 0 0 ]
R ) ... @ @
14
Workers 2022 0 0 -
2019 223 6 .
Total
2022 223 6 .
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Tiree Facilty Solutions Inc.
2019-12-15

LA B ¢C...b G E P F PG I M PoI PoJd i K P L I M NP OGP P PQ i RIS T U PV IW X 1Y

Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce D xG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF =+ 100 V-X

Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100

y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupational Group " Vi i A-. v

(EEOG) i R Eo Enpeyecs B

AL R s s e e R e e e e s e e L e e R
0 1

%
01 |Senior Managers 2016 10 0.0 10.1 -1 0.0
2019 7 0 0.0 11.5 1 -1 0.0 0 0 0.0 0 0 5 0 0.0 0 0 3 0 0.0 0 0
0 Middle & Other 2016 68 6 8.8 15.0 10 -4 58.8
Managers 2019 69 13 18.8 17.6 12 1 107.0 75 16 213 13 3 13 1 7.7 1 0 39 6 154 3 3
. 2016 4 0 0.0 24.6 1 -1 0.0
03 |Professionals
2019 23 6 26.1 29.0 7 -1 90.0 26 6 23.1 8 -2 3 2 66.7 0 2 5 0 0.0 0 0
04 Semi-Professionals & | 2016 25 2 8.0 212 5 -3 37.7
Technicians 2019 43 9 20.9 239 10 -1 87.6 42 8 19.0 10 -2 6 0 0.0 0 0 19 0 0.0 2 -2
. 2016 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
D . Part 2: Flow FlPaft])Z E+Dx Part 3 E+Gx Part 3: F=1x 100} Part 3: Goal E+Kx Part 3: F=Mx 100
ata sources: Data Analysis ow Data 100 Goals 100 Goals T art oals 100 Goals *
Analysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
e L
Empl Percent of Percent of Percent of Percent of
e Gl e Ml
T e e e e e a
01 |Senior Managers 2019 5 0 0.0 [ 00 00 0.0
2022 5 0 11.5 0.0 0.0
0 Middle & Other 2019 88 17 0.0 0.0 0.0
Managers 2022 88 17 0.0 0.0 0.0
03 | Professionals 2019 29 8 0.0 0.0 0.0
2022 29 8 29.0 0.0 0.0
04 Semi-Professionals & | 2019 48 8 0.0 0.0 0.0
Technicians 2022 48 8 25.0 0.0 0.0
. 2019 0 0 0.0 0.0 0.0
05 | Supervisors
2022 0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2019 0 0 0.0 0.0 0.0
Trades 2022 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Tiree Facilty Solutions Inc.
2019-12-15
PAG B . Ciob i E GF PG P oW Po@1 gt K P L i M i N i O (P Qi R ‘S LT iU PVEW X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q= Px PxF=+100 Q-8 Part 2: Flow Flow Data VrUx UxF+100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
ly ly ly \ ly ly
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupational Group v Vi N 5 Vi Vi "
(EEOG) Enpiy Epiny gt Enpiys Eopiys et
) 6 L f % | 0w o % L 8L % b 8 8 e L 8 8 8 8 % L 8 8 ) L e e L 8
07 Administrative & 2016 14 2 143 122 2 of 117.1
Senior Clerical 2019 32 4 12.5 14.1 5 -1 88.7 48 6 12.5 7 -1 4 0 0.0 1 -1 22 2 9.1 3 -1
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 [Clerical Personnel 2016 0 0 00 00 0 0 0.0
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
Analysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Yer Comments
Empl Percent of Percent of Percent of Percent of
. e T
T e e e e e a
o7 [Administrative & 2019 52 6. 115 600.0[ 0.0 0.0 0.0
Senior Clerical 2022 52 6 14.1 0.0 0.0
08 Skilled Sales & 2019 0 0 0.0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0
Skilled Crafts & 2019 0 0 0.0 0.0 0.0
09
Trades Workers 2022 0 0 0.0 0.0 0.0
10 [Clerical Personnel 2019 0 0 00 00 0.0
2022 0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2019 1 0 0.0 0.0 0.0
Service Personnel 2022 1 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2019 0 0 0.0 0.0 0.0
Workers 2022 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Tiree Facilty Solutions Inc.
2019-12-15

LA B LD L EL LR LG L H Ly KL M N e kRS T UYWL XY

Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce D xG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X

Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100

y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupational Group v Vbl v Vbt v
(EEOG) g e g Eapioes [T Bl
L e e e e 7 :

% e

13 Other Sales & Service [ 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 121 10 83 0.0 0 10 0.0
2019 174 32 18.4 19.8 34 -2 92.9 192 36 18.8 38 -2 31 3 9.7 3 0 89 8 9.0 7 1

Part2:Flow | % 1 EiDx | Pan3: | E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals FIx100¢ Part 3: Goals 100 Goals F=Mx100

\ y y J y y y y

Y Y Y
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Tiree Facilty Solutions Inc.

2019-12-15

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results

accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in

geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as

appropriate.
Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.
Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals to relevant managers as well as monitored and recorded the results.
Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.
Consulted employee/union representatives on communication and implementation of employment

equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.

Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

Other (please describe):

Tiree has made considerable efforts in training their hiring and onboarding teams. The Recruitment
and Human Resources teams have attended several training sessions to support employment equity
efforts at Tiree; attached "Log of Training Sessions on Employment Equity”. Three members from

our HR and Recruitment team have been certified and have sucecessfully completed 4 modules of the
Hire Immigrants Ottawa Cross-Cultural competency training.

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[] Impactofeconomic and industrial conditions on the organization.

[ 1 Any reorganization or other corporate structural changes.

[] Acquisitions, mergers or transfers of employees.
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[[] Significant layoffs (include the number of employees affected and the occupational groups of those
employees).

[] Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[] Other.
Additional Details

Please provide any additional information (optional):

Barriers: Persons with Disabilities - Tiree provides onsite construction project delivery services,
therefore faces many challenges with respect to onsite accessibility / special accomodations
Visible Minorities - We provide resources to the Federal Government who must be able to obtain

security clearances at various levels. The challenge that Tiree faces in this regard is that newcomers
to Canada are not eligible to obtain a clearance for the first 5 years of their arrival.
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Tiree Facility Solutions Inc.
Primary Location: Ottawa (Ontario)
Number of Employees: 174

Organization Overview:

NAICS 5416 — Management, Scientific and Technical Consulting Services

Tiree Facility Solutions Inc. is a management consulting and professional services company.
They provide intelligent solutions for infrastructure, real estate, assets, and workspace.

Key Dates — First Year Assessment

Initiated: 2016-11-21
Received: 2016-12-21
Closed: 2016-12-30

Workforce Analysis: 2016-12-14

Key Dates — Subsequent Assessment
Initiated: 2019-11-19
Received: 2020-01-08
Workforce Analysis: 2019-12-05

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes [1 No

Comments: None

| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes L] No

Comments: None

ASSESSMENT OF REASONABLE PROGRESS

e The organization established goals in numbers and not in percentages.

Rl
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Women

Assessment/Observations
e There were no gaps.

Aboriginal Peoples

Assessment/Observations
e There were no gaps.

Persons with Disabilities

Assessment/Observations
e There were no gaps.

Members of Visible Minorities

01 | Senior Managers Goal not met (0% achieved)
02 | Middle & Other Managers Goal met at 243%
03 | Professionals Goal met at 800%
04 | Semi-Professionals & Technicians Goal met at 200%

Assessment/Observations
e EEOG 01: There were five new entrants and none were members of visible minorities.

This is to be expected given the labour market availability (LMA) of 10.1%.

ASSESSMENT OF REASONABLE EFFORTS

] An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

e The organization set four goals and achieved three. This equals 75% of goals met, which
does not meet the 80% threshold necessary to demonstrate reasonable efforts.

e There were insufficient hiring and promotion opportunities in the one instance where
the goal was not met to expect reasonable progress. The organization implemented all
the required measures and other additional measures and this demonstrated
reasonable efforts.

ASSESSMENT OF GOALS

e A goal has been set for every gap in representation uncovered by the workforce
analysis. All short-term and long-term goals were set in percentage format and are, at

minimum, equal to LMA.
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Women

Observations: There were no gaps.

Aboriginal Peoples
Workforce Analysis Results Goals
Sthort- I;ong- Representation | LMA
erm erm
Empl Equi tional G EEOG) | G
mployment Equity Occupational Group ( ) ap (1to3| (3
years) | years)

# Description # % % % %
02 Middle & Other Managers -1 4.0 - 1.4 2.7
07 Admin & Senior Clerical Personnel -1 3.4 - 0.0 3.4
Observations:

e Long-term goals are not required since all the gaps will be closed in the short-term.
Persons with Disabilities
Workforce Analysis Results Goals

S;hort- I;ong- Representation | LMA

erm erm
i tional G EEOG) | G
Employment Equity Occupational Group ( ) ap (1to3| (3

years) | years)

# Description # % % % %
03 Professionals -2 20.0 - 0.0 8.9
04 | Semi-Professionals & Technicians -2 7.6 - 2.3 7.6
07 Admin & Senior Clerical Personnel -3 12.0 - 0.0 10.0
Observations:

e Long-term goals are not required since all the gaps will be closed in the short-term.
Members of Visible Minorities
Workforce Analysis Results Goals
short. | L Representation | LMA
. . ort- | Long-
Employment Equity Occupational Group (EEOG) | Gap term | term
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(1to3 ] (+3

years) | years)
# Description # % % % %
01 Senior Managers -1 11.5 - 0.0 115
03 Professionals -1 29.0 - 26.1 29.0
04 Semi-Professionals & Technicians -1 25.0 - 20.9 23.9
07 Admin & Senior Clerical Personnel -1 14.1 - 12.5 14.1

Observations:

Long-term goals are not required since all the gaps will be closed in the short-term.

RECOMMENDATION

| recommend that the employer be found:

Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and, considering
their unique circumstances, | recommend the closing letter include the following:

The organisation workforce has increased from 121 to 174 employees since the previous
assessment causing the creation of new gaps in representation.

We recommend that this organization continue to implement hiring practices that
encourage recruitment in the four designated groups to eliminate present gaps in

representation and avoid the creation of new gaps.

Name of Analyst: Maurice N. Yakibonge

Date: 2019-01-20

Employment and 1
Social Development Canada Développement sosial Canada
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From: Yakibonge, Ntambwe Maurice N [NC]

Sent: March 20, 2020 2:51 PM

To: 'vallen@tiree.ca' <vallen@tiree.ca>

Cc: 'npalmer@tiree.ca’ <npalmer@tiree.ca>

Subject: Government of Canada Agreement Number: 10000466 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Valerie Allen:

I am writing to inform you that the subsequent compliance assessment initiated on November 19, 2019
has been completed. As a result of the assessment, Tiree Facility Solutions Inc. has been found to be in
compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of Tiree Facility
Solutions Inc.’s employment equity program.

e The organisation workforce has increased from 121 to 174 employees since the previous
assessment causing the creation of new gaps in representation.

¢ We recommend that this organization continue to implement hiring practices that encourage
recruitment in the four designated groups to eliminate present gaps in representation and avoid
the creation of new gaps.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on November 19, 2022. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

o Workforce data (Forms 1 to 6) at the national level,

e An updated workforce analysis; and

e A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Tiree Facility Solutions Inc. will be required to demonstrate that it has made reasonable efforts to
achieve its goals. We encourage your organization to develop an action plan to ensure that goals will be
met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:
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o the implementation of initiatives to foster a diverse and inclusive workplace;

e measures to remove employment barriers;

o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

¢ the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsde-rhdec.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Tiree
Facility Solutions Inc. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Equipe de I'équité en emploi / Workplace Equity Team

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsdc-rhdcc.gc.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.ge.ca

Un espace collaboratif pour les employeurs! Joignez-vous au Forum de l'équité, la diversité et
l'inclusion en milieu de travail (FEDIMT) en ligne. Envoyer-nous w1 courriel pour vous joindre!
A collaborative space for emplovers! Join the online Workplace Equity, Diversity and Inclusion
Forum (WEDIF). Send us an email to join!
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